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Informational Interview (1)

O What is informational interview?

d Potential Results
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0 Reasons for Conducting Informational Interviews
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Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Informational Interview (2)

0 Guidelines for Informational Interviews
o Identify an Occupation
o Identify People to Interview
2 RE-RA-NAM-BEBYR—~ XRERER-EIHIR
o Never Ask for a Job
0 Prepare Ahead of Time
> BUGEHEMFZREBOLIOD) Y —FHBE

0 Scheduling the Informational Interview
0 By Letter, by E-mail, by Phone, or in Person
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Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Informational Interview (3)

O Do Your Homework
> Bon-FEOFh THEELGIERESI-ODEREER

O

Before the Informational Interview
D> 7HROER, X 1T OZ M ETIERIEAED,

Dress Appropriately
Be Prepared to Take Notes
Bring Your Resume

U OO0

The Interview (and the Questions to Ask)

Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Informational Interview (4)

Share Something About Yourself

Be a Good Listener

> [HELEFITHAZED ., Good CommunicatoréEL TREFZEELRX2—L,
Build the Network

Always try to get Referrals
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Always Send a Thank You Note
Record, Analyze, and Evaluate the Information

More Helpful Hints
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Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html



X0 RITKPIEA

== MEhANEEAY

SERDTFE

O Informational Interview Mf#EsR @ (5.79) HW: FhR L5

Q Informational Interview MR @ (5.716) HW: PR AASILX
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Q HN—-LE3—DEZAH D (5/723) HW: T )L-91%E
> 7R AILXIRE (JIL—7)

O HN—LA—DEZE=HFQ (5/30) HW: EF7-LE1—F2F
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Q HAN—LE—DE=HQ (6.6) HW: RE1DMLITF
> CLE7 -LEa— S2/iRH




(0 RIASEA

== MEhANEEAY

Q REFETOHHRE

;I%I

1. JIL—THNTAURE 2 —IZT<ER., ©©%. #7518, BERGaV 398 E
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MEE., EFZLEWLWDLER—FE. YIL—T—F —KY AL LTI RTIRHE,

2. UTDUUOIZZEIFONTWS YU TIL-OIviarEwT—R - J7A/)LIZaE
R, EBEOAE-BMICKLTERIBYD D ITZ2T 5. FHRIEH. BEXIE
. BimIRE. HFORE- v )7 - GREEHICHERZT DTS,
http://www.quintcareers.com/information_interview.html
7744 : GroupName_ Student# FamilyName

(f51) Saru_A050000 Nakashima
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