X0 RITKPIEA

== MEhANEEAY

EI‘%E‘:)*Z . :El:b-_:/3>1 (ﬁﬁv:vtll
HIES[R -8 - 2.0 L

hus =5t

(Nakashima, Keisuke)

201345H13H (Lecture 5)
HENK 1AVEE




X0 RITKPIEA

== MEhANEEAY

SEBOT7OIVF

R BEREEDFHEI(FLEH)

Informational Interview[Z2DU\VT

SERDFE
R[EIETORRE

U O O O




- 4

RIKRFIEA

e R EEEAS

R BEEEDFHEI (FEH)

SEREOEN-BEE

o Team JYOSHI —{&]I|

o Team MANAS — #H. Bk

o Team MUTOU — iHT. /A, EJR
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RHEL®DTIExperiencellZfil 5D 2R ERZ BAEE (Professional, Other, Volunteer/g &)
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Kobe City University of Foreign Studies, Kobe Japan
Candidate, Bachelor of Arts in Anglo-American Studies, expected in March 2015

o Professional Experience, Other ActivityD1EHRIZBTTOEAK (L. BE. FiE. i E
CEED) #h, HAME. B BRERRNEDSDEZ Y TRRI HZETT,

Research Assistant Intern, ABC Company, Tokyo, Japan, March 2013-present
 Collected .....
 Prepared.....
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Informational Interview (1)

O What is informational interview?

O Potential Results
0 XFR-TtEDOHM.KROLNDAM, AFX/L, BIGEDOERE
o E¥EQIVATLRYNT—H
o [ESn-ERKs]
o wEEEDVN—TIIL

0 Reasons for Conducting Informational Interviews
o FYUTHR-BIEMHER
0 BERVFI—IVEE
o MmEOBEZEDITS
0 ®wIDXYITRBEA~ADTIEA
o BEDBEHLEFAHAZRBNHD

Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html



X0 RITKPIEA

== MEhANEEAY

Informational Interview (2)

0 Guidelines for Informational Interviews
o Identify an Occupation
o Identify People to Interview
2> RiE-RA- N BB R—~ RERER - 38R
o Never Ask for a Job
0 Prepare Ahead of Time
> BULGEHEMFZREBOLI-OD) Y —FHRE

0 Scheduling the Informational Interview
0 By Letter, by E-mail, by Phone, or in Person

2> REDISATHKD

Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Informational Interview (3)

O Do Your Homework
> Bon-FEOPh THEELIERESI-ODERZER

O

Before the Informational Interview
> 7HROER, X 1) T OZMETITERIEZES,

Dress Appropriately
Be Prepared to Take Notes
Bring Your Resume

U OO0

The Interview (and the Questions to Ask)

Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Informational Interview (4)

Share Something About Yourself

Be a Good Listener

> [HAELEFITHAZED ., Good CommunicatoréEL TREEZEELRXA—L,
Build the Network

Always try to get Referrals

S IE-oTLhW e ! AR

o0 00O

Always Send a Thank You Note
Record, Analyze, and Evaluate the Information

More Helpful Hints

o MFEIECS - BT

0 ZETODREHRZEHREALLGV, SZRHMOAFZZSHTEILERD,
0 MEEMRFOAYENREZITTHETLEL,

o [AHRAFDBEMZER. HFICESES,

0 ROTLBIBFMEMFEICIRETE LAY ESIDBIFELZFIBT,

DOo0

Source: Quintessential Careers, “Informational Interviewing Tutorial,”
http://www.quintcareers.com/informational_interviewing.html
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Eo5MEER S A 13H—&x@BEEDE=5(1), Informational Interview DAZEH(L)
HW: Bff 5748, shffeiRE1hAsa

Fo6EFEE:5A20H
FIREIEZR:5A27H
F8[ElEE&H 6 A3H
FoEIFEEHE:6A10H

Informational Interview Mf£E5%(2), HW: hfE iz RS

Informational Interview M f#5%(3), HW: 77K A1 JLIXAERL

Cover Letter®EZ 4 (1), HW: CLY U FILIRE ., ¥)F5

Cover Letter®EE4(2), HW: CLE7LE 21—, E2f5irH
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Q REIETOHFRE
1. Information Interview Tutorial [C—3@Y B %@L TEfET S,
http://www.quintcareers.com/informational_interviewing.htmi

2. F—LRATAUAE—ITACER, £%. FE RG220k ED
FORTTO—FTTREMDFELED MR FLE, EELELDEFFBEE.
F—L ) —F—KY AL THE,

3. U TOUUIIZEIFONTWA YT IL- Ty 3 ET—R-JD7A)LIZaE
R EBEBOARBZ-BMIZICLTELGYD R ERITET S, EFRIEFHR. £X1F
. BIGRE. BFORE- YT GEBHRICHELEDI(TS,

http://www.quintcareers.com/information_interview.html
2744 : TeamName_FamilyName
(f51) Team BOB_Nakashima

IREEABR: (2) (3) MiERELE . 5A19H (BH) F1& o0
F—L)—=5F—N, F—LAM D REFLHTIERH
IBH%: info@knakashima.net




